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NAPM-Oregon 2002 Salary Survey Report

This report is representative of what 164 supply management professionals of the National Association of Purchasing Management-Oregon (NAPM-Oregon) received for compensation and benefits during the 2002 year.  Despite the most careful planning, any survey contains some inherent errors.  Statistics attempt to define the limits of such errors, especially when drawn from sample data.  The data in this survey report only a portion of the population of all supply management professionals in the metropolitan Portland and SW Washington vicinity.

Disclaimer: This report contains salary and benefits information and is provided as a service to members of NAPM-Oregon.  Please note that NAPM-Oregon provided salary data for informational purposes only, and disclaims any attempt to directly or indirectly suggest what salary schedule and/or benefits should be established for its members.  The Association strives not to violate the antitrust laws in the collection or dissemination of salary information. 

Recommendation: The figures in this report should be used in conjunction with other compensation information available to you on both the local and national levels.  It is to serve as an indicator of where salary levels and benefits are in the profession and not as a firm guide to salary ranges and specific levels of direct compensation.  Factors such as qualifications, experience, needs, and potential of the individual are equally important factors when making this type of decision.  It is our anticipation that the findings in this report will be well received within the local supply management profession, useful in your short-term plans as well as to your long-range career goals.

1. Respondents by type of business:
Construction


2%
Wholesaler/Distributor

5%

Governmental


12%

Finance or Service

5%

Utilities/Communications
6%

Educational


1%

Manufacturing


35%

Electronic


13%

Transportation


4%

Retail



1%

Other



21%

2. Respondents by location of their physical office:

Portland metropolitan

79%

Vancouver metropolitan

21%

3. Respondents by number of people in their department:
1-3



29%

4-10



37%

11-20



21%

21-50



5%

51+



8%

4. Respondents by job title:

Buyer



15%

Buyer/Planner


7%

Commodity Manager

5%

Contract Administrator

1%

Contract Manager

4%

Director of Materials Mgmt.
2%

Director of Purchasing

4%

Materials Manager

6%

MRO Buyer


2%

Procurement Coordinator
1%

Procurement Manager

4%

Purchasing Agent

9%

Purchasing Coordinator

1%

Purchasing Manager

12%

Purchasing Supervisor

3%

Senior Buyer/Planner

6%

Senior Sourcing Specialist
2%

Other



17%

5. Respondents by level of education:
BS or BA


45%

MBA, MS or MA

10%

HS Diploma


21%

Other



23%

6. Respondents by certification in purchasing/supply management field?

C.P.M.



20%

A.P.P.



2%

CPIM



3%

No



75%

7. Respondents receive additional compensation for A.P.P./C.P.M. credential:

Yes



14%

No



86%

8. Respondents by years of experience in the purchasing/supply management function:
1-3 years


14%

4-9 years


30%

10-15 years


28%

16+ years


28%

9. Current salary

Under $20,000


1%

$20,000 - $25,000

0%

$25,001 - $30,000

4%

$30,001 - $35,000

6%

$35,001 - $40,000

12%

$40,001 - $45,000

13%

$45,001 - $50,000

10%

$50,001 - $55,000

13%

$55,001 - $60,000

7%

$60,001 - $65,000

7%

$65,001 - $70,000

4%

$70,001 - $75,000

7%

$75,001 - $80,000

4%

$80,001 - $90,000

6%

$90,001 - $100,000

1%

$100,001 - $110,000

2%

$110,001 - $120,000

1%

$120,001 - $130,000

2%

$130,001 - $140,000

1%

Over $140,000


0%

10. Respondents receive an automatic salary increase:
Yes



33%

No



68%

11. Salary increases are based on the following:

Merit



68%

Cost of Living


30%

Length of Service

14%

General Across the Board
19%

Other



17%

12. Average salary increase for 2002 was 3.9% over 2001.

13. Eligibility for additional income potential:

Cash Bonus


41%

Company Stock Options
21%

Profit Sharing Plan

32%

Pension Plan


25%

Incentive Plan


14%

Other 



5%

No Programs


22%

14. Annual paid holidays:

0 days



1%

1-5 days


11%

6-7 days


21%

8-10 days


51%

11+ days


16%

15. Amount of paid time off accumulated annually:

1-10 days


8%

11-19 days


28%

20-25 days


33%

26-30 days


13%

31-35 days


5%

36+ days


12%
16. Other benefits provided by employers:

Flex-time


55%

Elder care


8%

Wellness


32%

Child care


10%

Organization dues

59%

Continuing education

86%

17. Employer provides medical coverage including prescription drug coverage:

Yes


97%

No


3%

18. Employer provides dental insurance:
Yes 


97%

No


3%

19. Employee pays a percentage of the monthly medical premium:

Yes


85%

No


15%

20. Employer offers cafeteria/flexible benefit plan (section 125):

Yes


55%

No


45%

21. Employer provides pre-paid group life insurance:

Yes


80%

No


20%

22. Respondent has changed jobs within the last three years:

Yes


29%

No


71%

23. Respondent’s gender:
Female


45%

Male


55%

Breakdown of Salary by Position

	Position
	Median
	Min
	Max
	N

	Buyer
	$40,000 - $45,000
	$25,000 - $30,000
	$70,000 - $75,000
	23

	Buyer/Planner
	$40,000 - $45,000
	$30,000 - $35,000
	$70,000 - $75,000
	11

	Commodity Manager
	$55,000 - $60,000
	$35,000 - $40,0000
	$75,000 - $80,000
	8

	Contract Administrator
	*
	*
	*
	*

	Contract Manager
	$55,000
	$40,000 - $45,000
	$75,000 - $80,000
	6

	Director of Materials Management
	$90,000 - $100,000
	$40,000 - $45,000
	$120,000 - $130,000
	4

	Director of Purchasing
	$95,000
	$50,000 - $55,000
	$110,000 - $120,000
	6

	Materials Manager
	$55,000 - $60,000
	$30,000 - $35,000
	$65,000 - $70,000
	9

	MRO Buyer
	$30,000 - $35,000
	$25,000 - $30,000
	$55,000 - $60,000
	3

	NPI Buyer
	*
	*
	*
	*

	Procurement Coordinator
	*
	*
	*
	*

	Procurement Manager
	$65,000 - $70,000
	$45,000 - $50,000
	$80,000 - $90,000
	6

	Purchasing Agent
	$45,000 - $50,000
	$25,000 - $30,000
	$65,000 - $70,000
	15

	Purchasing Coordinator
	*
	*
	*
	*

	Purchasing Manager
	$50,000 - $55,000
	$25,000 - $30,000
	$80,000 - $90,000
	20

	Purchasing Supervisor
	$60,000 - $65,000
	$40,000 - $45,000
	$60,000 - $65,000
	5

	Scheduler/Planner
	*
	*
	*
	*

	Senior Buyer/Planner
	$50,000 - $55,000
	$40,000 - $45,000
	$65,000 - $70,000
	9

	Senior Sourcing Specialist
	*
	*
	*
	*

	VP –Procurement
	*
	*
	*
	*


* - Insufficient Data
N – Number of Responses

